TILLAMOOK COUNTY 2024-2025 PART TIME / TEMPORARY SALARY SCHEDULE
FISCAL YEAR 24-25 - EFFECTIVE JULY 1, 2024
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Table: P %’? g q%

TITLE % |8 |5 | Minimum Mid-Point

BOOK MENDER 4| N| NS 1577 | $ 1739 | $ 20.13
CUSTODIAN ARNRE 1577 | $ 1739 % 20.13
ELECTIONS CLERK 4| N| NS 1577 | $ 1739 | $ 20.13
LIBRARY ASSISTANT 1 ARRE 1577 | $ 1739 % 20.13
OFFICE SPECIALIST 1 4| N|N|S 1577 | $ 1739 | $ 20.13
PARK FEE COLLECTOR/COURIER ARRE 1577 | $ 1739 % 20.13
PARK HOST 4| N|N|S 1577 | $ 1739 | $ 20.13
PARK LABORER ARNRE 1577 | $ 1739 % 20.13
TRANSPORTATION COORDINATOR-VETERANS SERVICES 4| N| NS 1577 | $ 1739 $ 20.13
VICTIM'S SPECIALIST 5 N|N|S 16.56 | $ 1826 | $ 21.13
FLAGGER 5|IN|N|S 16.56 | 1826 | $ 21.13
ACCOUNTING CLERK 1 6| N|N|S 1739 | $ 1917 | $ 22.19
LIBRARY ASSISTANT 2 6| N|N|S 1739 | $ 1917 | $ 22.19
PARKING AMBASSADOR 6| N| NS 1739 | $ 1917 | $ 22.19
RECORDS CLERK T6| N| N|S 1945 | $ 2125 | § 23.92
INTERPRETER 7 N|N|S 1826 | $ 2013 | § 23.30
OFFICE SPECIALIST 2 7N N[s 1826 | § 2013 | $ 23.30
SOLID WASTE OUTREACH SPECIALIST 7 N|N|S 1826 | $ 2013 | § 23.30
MARINE CADET 8 N|N|S 20,03 | $ 22813 2557
PARK RANGER 8 N|N|S 2003 | $ 2281 2557
ACCOUNTING CLERK 2 I N|N|S 2013 | $ 2219 | $ 25.69
BUILDING & GROUNDS MAINTENANCE WORKER 9 N|N[S 2013 | S 2219 | $ 25.69
LEGAL ASSISTANT 1 I N|N|S 2013 | S 2219 | $ 25.69
LIBRARY ASSISTANT 3 9 N|N[S 2013 | S 2219 | $ 25.69
MEDICAL CLINIC ASSISTANT I N|N|S 2013 | S 2219 | $ 25.69
SIGN TECHNICIAN 9 N|N[S 2013 | S 2219 | $ 25.69
WIC PROGRAM ASSISTANT I N|N|S 2013 | $ 2219 | $ 25.69
LAW ENFORCEMENT TECH/CODE ENFORCEMENT TIO| N| NS 2379 | S 26.00 | § 29.26
ACCOUNTING TECHNICIAN LN NS 2219 | S 2447 | $ 2832
CONFLICT SOLUTIONS COORDINATOR LN NS 2219 | S 2447 [ § 28.32
GRANT COMPLIANCE ASSISTANT L N| NS 2219 | S 2447 | $ 2832
LEGAL ASSISTANT 2 L N| NS 2219 | $ 2447 [ § 2832
MOBILE CLINIC DRIVER LN NS 2219 | $ 2447 | $ 2832
PARK MAINTENANCE & OPERATIONS TECHNICIAN 2 | N| NS 2219 | $ 2447 | § 2832
MECHANIC 1 2|N[N[S 2330 | 2569 | $ 29.74
PARK ORDINANCE ENFORCEMENT OFFICER - ARMED 2| N|N][S 2330 | $ 2569 | § 29.74
SENIOR PERMIT TECHNICIAN 2| N|N][S 2330 3 2569 | $ 29.74
AR COOK 3 N NS 2036 | $ 2225 [ § 25.04
ENVIRONMENTAL HEALTH SPECIALIST 1 B N|N]|S 2447 | $ 26.00 | $ 29.26
PROGRAM COORDINATOR BN NS 2447 | S 26.00 | § 29.26
BUILDING INSPECTOR 1 W N[N[S 25.69 | $ 2832 | $ 32.79
ENVIRONMENTAL HEALTH SPECIALIST 2 5| N| NS 2697 | $ 2974 | § 34.42
CRIMINAL/CORRECTIONS/MARINE/P & P DEPUTY TIS| N | NS 28.78 | $ 3239 37.55
ENGINEERING TECHNICIAN 2 6| N| NS 2832 | S 3122 | § 36.15
LIBRARIAN 6| N| NS 2832 | 31.22 | $ 36.15
BUILDING INSPECTOR 2 7| N[ NS 2974 | $ 3279 | § 37.95
HHS ADMIN SPECIALIST 7| N[ NS 29.74 | $ 32.79 | $ 37.95
REGISTERED NURSE 1 1B N| NS 31.22 | $ 3442 | § 39.85
REGISTERED NURSE 2 19| N[ NS 32.79 | $ 36.15 | $ 41.84
ACCOUNTING MANAGER NI N | N | 31.75 | $ 3572 $ 43.47
BUILDING INSPECTOR 3 20[N|N[S 34.42 |3 37.95 | $ 43.94
ELECTRICAL INSPECTOR 20|N|N|S 3442 | S 37.95 | § 43.94
REGISTERED NURSE 3 20| N[ NS 3442 | S 37.95 | § 43.94
COMMUMITY HEALTH DENTAL MANAGER N2l N| NS 3540 | $ 39.84 | $ 48.48
PROJECT MANAGER N2 N NS 24373 4112 | $ 57.87
RETIRED/REHIRED 150 DEPT HEAD E23 N| NS 3337 S 4677 | $ 60.17
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A Department Director may assign pay and/or hire temporary help at the range on this pay table as long as the rate is at or above the current Oregon minimum wage rate.

The Human Resources Director and Treasurer may add job titles and assign pay as needed by the County to be adopted by the Board of County C issi Any pay range developed

above 19 requires the approval of the Board of County Commissioners. All temporary employee (including retired employees rehired) require approval of the Board of County Commissioners.

Park Maintenance & Operations Tech 2 added to Range 11 effective 5/13/13

Engineering Technician 2 added to Range 16, Law Enforcement Technician/Code Enforcement added to Range 10 & WIC Program Coordinator added to Range 8 effective 7/18/13
Building Official added to Range 19 and Sign technician added to Range 9 effective 8/20/13
Payroll Specialist added to Range 18 effective 8/19/15

BOCC Secretary added to Range 14 effective 2/10/16

Added Range 20 for BOCC Project Manager 2/10/16

Moved Criminal/Corrections/Marine Deputy from Range 14 to Range 15 2/24/16

Moved Custodian from Range 1 to Range 3, Added Records Clerk to Range 6, Added Parole & Probation Deputy to Range 15 effective 6/21/17
Added Conflict Solutions Coordinator to Range 11 effective 7/26/17

Added Retired/Rehired 150 day Dept. Head-Manager to Range 20 effective 1/3/18

Added Jail Cook to Range 13 effective 3/21/18

Added Senior Permit Tech to Range 13 effective 11/16/18

Revised and adopted by BOC 1/2/19 updated hourly rates

Revised and adopted by BOCC 11/1/19 updated hourly rates

Revised and adopted by BOCC 11/1/19 updated hourly rates

Added Mobile Clinic Driver to Range 11 effective 12/1/19

Revised and adopted by BOCC 12/16/2021 updated hourly rates

Revised and adopted by BOCC 3/2/2022 (Added Parking Ambassador to R6)

Revised and adopted by BOCC 4/20/2022 (Updated Retired/Rehired 150 to reflect Executive Service pay table)
Revised and adopted by BOCC 6/22/2022

Revised and adopted by BOCC 6/22/2022

Revised and adopted by BOC 1/11/2023. Effective 1/1/2023 5% Market Adj.

Revised and adopted by BOC 3/13/2024 retro to 7/1/2023

Mechanic to Mechanic 1

Accounting Clerk 1 range 5 to 6

Building & Grounds Maintenance Worker range 7 to 9

Building Inspector 1 range 11 to 14

Environmental Health Specialist 1 range 12-13

Environmental Health Specialist 2 range 14 to 15

Grant Compliance Assistant range 10 to 11

Office Specialist 1 range 4to 5

Victim’s Specialist range 4 to 5

Archived Building Official

Archived Child Support Enforcement Agent

Archived Licensed Practical Nurse

Archived Human Resources Assistant

Archived Secretary

Archived Payroll Specialist

Structure Adjustment - Community Health Dental Manager Range 19 to N21

Revised and adopted by BOC 3/13/2024. Effective 1/1/2024 2% COLA.

Revised and adopted by BOC 6/26/2024. Effective 7/1/2024 3% COLA (title change from Park Ordinance Enforcement Officer to Park Ranger
Revised and adopted Proposed by BOC 9/11/2024. Effective 7/1/2024 10% market adjustment for Teamster positions.



